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“Coloured Glasses Grow: Expanding Intercultural Education” (CGrow) is a 2-year project that contributed
to increasing the number of young people who develop intercultural competences, thus equipping them to
engage in non-discriminatory practices and intercultural dialogue.

This project, running from December 2016 until November 2018, was coordinated by European Educational
Exchanges - Youth For Understanding (EEE-YFU), and implemented in partnership with FernUniversitit in
Hagen, OBESSU, YEU International, YFU Austria, YFU Bulgaria, YFU Estonia, YFU France, YFU Germany,
YFU Italy, and YFU Sweden. Funding was provided by the European Commission, via Erasmus+ funding (KA3
- Support for Policy Reform - Initiatives for Policy Innovation, Social Inclusion through Education, Training and
Youth).

Three key approaches were used in this project to scale up and disseminate Coloured Glasses:
«Upscaling through new and strengthened geographies at grassroots level - A major part of this project
was to bring Coloured Glasses to local regions where it previously did not exist.
«Upscaling through pedagogical adaptation to new target audiences - With the scaling up approach, this
manual was developed to deliver Coloured Glasses to those who work with young people: teachers and youth
workers.
«Disseminating and networking to change beliefs and inspire action - Additional dissemination activities
were initiated to increase awareness about the importance of intercultural education and how it can be
implemented.
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This manual has been funded with the support of the the European Commission, via Erasmus+ funding
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Youth For Understanding (YFU) is a volunteer-based global non-profit community driven by the passion of
people, consisting of 55+ Member Organizations across six continents. As a leader in intercultural exchange and
educational programs for more than 60 years, YFU has impacted more than 270.000 students - and their host
families, schools and networks - and more than 70.000 volunteers.
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Youth For Understanding (YFU) in Europe. EEE-YFU supports its 28 European Member Organisations to have a
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BbBenenne KbM HACOKHUTE

YuuM HenpecTaHHO U Mpe3 Les c KUBOT. CIIEIOBATENIHO € BSIPHO /1a CE KaxKe, Y€ MMa Bpb3Ka MEX/Y
¢opmanHOTO U HepopManHOTO oOpa3oBanue. ,,lIBeThn ounna“ (Coloured Glasses) npepnara mmpoka rama
OT CEMMHAPH 3a KYJITYPEH OOMEH U MEX/IyHApOIHO MHOI000pasue.

JIHEIHUST CBAT ce MPOMeHsl Obp30. Y YMIIMILETO BCE OLLE Urpae BaskHa POJIsl OT IVIe[IHA TOYKA HA HArJlacuTe,
HO CTPECHT CTaBa BCE MO-BaXKEH MPU JJHELIHUS KYJITYPEH MUKC U BCSIKAKBM HAUMHM Ha XKUBOT. Taka ue
Xopara, KOUTO paboTAT C MIIAJIEKTa — NpernojaBaTeanTe — NoemMat Bce Mo-roseMu orroBopHocTu. [Topaau
BCUYKH T€3U NPUYMHU € MHOT'O MOJIE3HO /1a Ce MPU00USIT HOBU METOIU, KOUTO OOEAMHSBAT (POPMATTHOTO

1 He(hOpPMAIHOTO 0Opa30BaHKe, KAKBBTO € CIy4asT CbC ceMuHapuTte ,,lIBeTHr ounna®. Te3u cemunapu
U3M0J13BaT He()OPMAIHU METO/I BbB (POPMATIHU CTPYKTYPU KAaTO YUMJIMIIATA, HO € BB3MOKHO JIa ce
NPOBEK/IAaT U B He(hopMallHa Cpefia.

Ilenn Ha cemunapure ,, IIBeTHH ounjia‘ 3a nemaro3mu

EnHa oT uesuTe Ha CEeMUHApUTE C Bb3PACTHU € J1a C€ YBEJIMYM MEXIYKYJITypHaTa e(peKTUBHOCT WU
MEXKIYKYJITYypHATa YyBCTBUTEIHOCT Ha MEAaro3uTe K'bM Ta3u MyJITUKYJITYpHa cpefa. Hskou npenopaBatenu
Beye ca 00yueHM Ha MEXKAYKYJITYpPHU TEOPUU, HO CEMUHAPUTE MOTaT J]a CBBPXKAT TaKUBA MEXKyKYJITYpPHU
TEOPUU U ONUT B CUMYJIALIMUTE, MPEACTABEHHU MO-J10JTY .

Bropara uen Ha cemuHapure ,,lIBeTHM ounia® chbiLo € a nomysspusrpa padboTaTa Ha HalaTa poguTesckKa
opranuzauus ,,Mnapiexra 3a pazouparenactso’ (YFU). Yuurenure, KoUTO ca yyacTBajad B CEMUHAPA
,,LIBETHM oumna®, ca no-CKJIOHHU B O'bJELLE 1a OPraHU3MUpPaT TaKbB U 32 CBOMTE YUEHULIH, 3aL0TO MO3HABAT
U3MO0JI3BAaHUTE METOJIM U UCKAT JIa CIIOAIENIST MOJIOKUTENHUSI CH OIUT .

HpI/ILII/IHaTa 34 CaMOCTOSATC/IHU CEMHUHAPU, KOUTO Ca CaMO 34 NpPENnojjaBaTeJin, €, 4€ MOHAKOTa YUUTC/IUTE
OpraHu3upaT CEMUHAPU CaMO 3a OMPE/ICJICHA I'pylia MJIAIK XOPa U HE YHACTBAT UJIK [JOPU HE Ha6JIIOI[aBaT
cecusita. B PE3YJTAT Ha TOBA T€ HE MOT'AT J1a NIPOJABJIKAT [1a pa3roBapsiT € Ta3u rpyna MJIaie>ku CJIeJ] ToBa.
AKXo0 BMeCTO TOBa ydacTBaT B CEMUHAP, IIPEAHA3HAYCH CaMO 3a NpenojjaBaTein, n309TBaMe TO3M HpO6JIeM.

Kak ce n3noa3sar ,,HapbuHnunuTe 3a negaro3m*:?

The handouts are designed to help the workshop participants reflect on what they learned and, once the
workshop is over, to see how they will manage to implement this gained knowledge in their working
environment or even their everyday life. You, as a facilitator, have the possibility to include this material
during a workshop. It is your decision how you lead a session. Therefore the material offered is split into
three different parts that can be filled out at different stages by the participants: either before , during or after
the workshop.

1) PaGoTHu amcToBe 3a 1e0pu(MHT (TONMBIHUTETHH 00SICHEHHST HA PAGOTHUS JINCT):
Pa6oTen muct 1: CaMoaHan3 — Ha4ajIo0 HAa CEeMUHapa

Paboten smuct 2: Pedpnekcus caep cumynanusita

PaboTen nuct 3: BbBeskiaHe B mpoeCuOHaIHNS XKUBOT

2) PaGoTHH IMCTOBE 32 CAMOCTOSITE]THO PA3BUTHE:

Pa6oren muct 4: [TogroToBka Ha HOB/COOCTBEH CEMUHAP
PaGoreHn muct 5: AHanu3 Ha HOBUSI/COOCTBEHUSI CEMUHAP
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3) PadoTHM IMCTOBE, 0A3MPAHN HA TEMU:
Tema 1: KyaTypa u ugeHTUYHOCT

Tema 2: CTepeoTunu v npepa3chbabUy
Tema 3: JIucKpMHHALIMS U HEPABEHCTBO
Tema 4: Yoselku npaBa 1 OTTOBOPHOCT

Koraro n3znonssate ropenocoueHute 6pollypu, He 3a0paBsiiiTe Jla MPOUYEeTETE LEMsl MaTeprall MOHE BEIHBXK
npejiy 1a 3aMoYHeTe; MOXKe Jla UMa HSIKOU BBIPOCH U YaCTU, KOUTO TPsiOBa Jla ce B3eMat npesBuj npu padbora
¢ yuacTHuMTe. Makap ue pelieHMeTo Ha €KHUIa 3a TOBa KaK U JOKOJIKO UCKAT Jla U3MO0J3BaT OpolypuTe,
HACTOSATEJHO Ce MPenopbyBa Te 1a Ce U3MO3BAT, KAKTO U YUYACTHULMTE J1a MOITBJIHST JIMIICBALLUTE YACTH

y IoMa KaTo 4yacT OT npoleca Ha peduekcusi. To3u mpouec Moxe fa Obje YJIeCHEH, aKo UM 3ajiaBare
HacoyBalliy Bbrpocu. TpsibBa cbhllo Taka Aa 0OMUCIUTE 10 KOe BpeMe Ou OUIIo MoJIe3HO Jja MMaTe CIIOKOMHO
BpeMe 3a pediekcus, 3a 1a MOMbJIHUTE JIMCTOBETE M0 BpeMe Ha CeMUHApa, aKo MMa TakaBa Bb3MOXKHOCT, U
KOra fla IpoBeJieTe pa3roBOp ¢ yYaCTHULMTE Mojl hopMaTa Ha MpeiBapuTesiHa MH(POPMALIMOHHA CPelLa.

Hanpumep: HauanoTo Ha ceMuHapa MOKe Jia € J00bp CTapT 3a OOSICHSIBaHE Ha LeJITa Ha OpolLypuUTe, a ey
TOBA /14 3aII0OYHETE BE[HAra C BLIPOCUTE, PEAXOK/IAIIM CEMUHAPA.

CJIGI[ TOBa MO2KE H8.6”bp30 Ja CC MMpOBCPU Na/in BCUYKU [1da Ca Ha €[IHA 1 Cblad MO3ULMsA, BBIIPEKU Y€ TOBA
MO2K€E€ [1a TPESIM3BUKA PA3YMHU U MMOJIC3HU paA3JINYUSI, TbI KATO BCUUKU II'bPBO Pa3ChKaaBaT OT CBOs I'VICJHA
TOYKaA. HpOCTO H3HpO6BaﬁT€ HSKOJIKO PAa3JIMYHU Ha4YMHA B 3aBUCUMOCT OT I'pyIiaTa — HsIMa ,,HpaBI/IHeH“
Ha4YMH, TaKa 4€ CKCHepHMeHTHpaﬁTC CIOKOWHO.
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1. [Topkpena 3a HehopMaTHOTO OOpa30BaHME —
IHonxoasT ,,IIBeTHHN ouMIa‘

1.1. PopmanHo u HepopMaTHO 00pa30BaAHME

OO6pa3oBaHKMeTO, KaTO YacT OT MpoIieca Ha HeMPEeK'bCHATO 00yYeHNe, BKIIIOUBA pa3IndHu MeToau. Haii-
YeCTOTO pa3OupaHe 3a 00pa30BAHUETO €, e TO (POpPMaJIeH MOJXO/, KBAETO MPEnojgaBaTell ce 3aHUMaBa C
eJieBa rpyna ¢ 1es NPeXBBhPIIsTHE Ha TIPEIBAPUTEITHO ONpeJie/IeHO ChbpsKaHue (3HaHWs Ui MH(OPMAaIs),
KaTo ce cliefjBa KOHKpeTHa yueOHa nporpama. O6pa30BaHMETO NP T€3U OOCTOSTENICTBA CE ChCTOU B TOBA
yUYalusT J1a TIoJTy4yaBa TOYHaTa nH(opMalus oT npenofaBaTesis. Ho To3u ¢popmaeH, octapsit Hoxoy
Ch3/1aBa IMCTAHIIUS W TIPUjaBa CTICIMAIM3aIs MeXK/y JIaBalliys 1 MoJTyJaBaiiys 3HaHeTo. Toil He e
aJanTUpaHa KbM BCUYKY CUTYAIUH WA BCUYKYU CTUJIOBE HA yUeHe.

YueHeTo BCBIIHOCT 3aBUCH OT TOBA KaK CBbp3BaMe Pa3jIMYHUTE aCMEKTH HA HALLIMS JIMYEH OMUT:
* CeH30pHU NpeXUBSABAHUS — TOBA, KOETO BUXK/aMe, YyBaMe, yCcelllaMe, MUPHUILIEM, BKYCBaMe...
*Muciau 1 yMCTBEHH NMPOLECH — TOBA, KOETO CU CIIOMHSIME, 3aMUCJISIME,, BIPBaMe , MUCIIUM,, OLIEHSIBAME.....
* EMonMoHa/IHM CHCTOSIHUS — KaK C€ YyBCTBaMe BbTPELLIHO

YunMm ype3 yKpenBaHe Ha ChUIECTBYBAIMTE BPb3KM WM KaTO JJaBaMe Ha HOBU J1a CE 3apOJISIT B HALLIETO
Cb3HaHue. B TOBa OTHOLLIEHUE YUYEHETO € UHMBUYAJIEH MIPOLEC, KOWTO MOKEM J]a HAIIPaBUM CaMO CaMH 32
cebe cu. To MoKe 1a ce HacouBa upe3 (hopMaTHOTO 0Opa30BaHUE, TaKa Ye Jja ce MojyyaBa nHopMauust
WJIM 3HAYEHUE OT MPEenojiaBalllys, HO MOXe Jla Ob/Ie YJIECHEHO U OT Hallusl COOCTBEH onuT. B Ta3u Bpb3Kka, B
CpaBHEHUE C TPaJULIMOHHATA JIEKLIUsI, paMKaTa ,,[{BeTH1 ounsna‘® npepmara no-uHeoduiyaneH noaxoy, KOUTo
HU MO3BOJISIBA /1A U3BEJIEM Ha MPEJIEH IUIaH HAYYEHOTO OT HAc caMuTe. Pe3yararsT Moxke fja ObIe ChIIUAT, HO
C pa3MyeH NoAXol.

,,LIBETHM ounyia® € Heo KaTo eKCEPUMEHTUPAHE, CIIOJICIISIHE YPE3 UAJIOr U HarpakjaHe Ha 0a3aTa

Ha pediekcusi. He cTtaBa BbIIpoc 3a npenojiaBane, a mo-cKopo 3a CbBMECTHO yueHe. [lefiHocTuTe 3a
HehopMaTHO 0Opa3oBaHue, KaTo ceMuHapute ,,l{BeTHr ounma‘, Morat fja ce pasrieskiaT KaTo 3a0aBHU U
TBOPYECKU; PE3yJTaTUTE OT OOyUYEeHUETO obaye ca eIHAKBO LIEHH! B CPaBHEHUE C IPYTd 00pa30BaTeIHU

MOAXOAM 1 He BUHATU €MOLMOHAJIHO JIECHU 3a IIOCTUTAHE .
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1.2. Oopa3oBaTeaHUST NOAXOJ ,,IlIBeTHNM ounmaa‘‘

[opxomsbT ,,lIBeTHM ounna‘ Ha npakTuKa ce opopmsl OT CEIEM acleKTa, KOUTO ca NOPOOHO ONUCAHU B
PBKOBOACTBOTO 32 ,,IIBeTHM ounna™ (Bxk. paszaen 2, ctp. 12 go 16):

HacbpuaBaHe Ha yBasKeHMETO Ype3 OTKPUTOCT U JIFOOONUTCTBO
Cb31aBaHe Ha MPOCTPAHCTBO 3a 6e30MacHO 00yyeHue

CtumysupaHe Ha BCUYKM J1a C€ BKITHOYAT

CMecBaHe Ha YUeHeTO Upe3 OMUT C BbBEXK/IaHe B 1aJileHa Teopus
OueHsiBaHe Ha pa3HOOOPA3METO KATO MHCTPYMEHT 3a MO3UTUBHO 00yUYeHre
3aefiHO, MpoOJIsicBALL MEXYKYJITYPEH AUAIIOT

Hacbpuasane 3a fieficTBue

[3

Tazu paMKa nma 3a 1eJ1 ija NOAINMOMOrHE IUK'bJId Ha YYCHE TIPE3 LUCJIUS 2KUBOT. B CEMUHAPUTE ,,HBCTHI/I ounya’
I'bpBaTa HeﬁHOCT OOMKHOBEHO € CUMYJiallysl — HEMMOCPEICTBEH NJIM KOHKPETEH OIIUT, KOKUTO ocurypsiBa
OCHOBAaTa 3a Ha6JIIOI_ICHI/I$[ n peq)JICKCI/IFI. CJICI[ MPUKJIFOYBAHE Ha CUMYJIAIUsATA YHACTHULIUTE T10J1y4daBaT
BpeME 1a CIOACJIAT CBOUTE Ha6JIIOIIeHI/I$I 1 9YBCTBA C Irpyiara, 3a /ia 3all049HaT NpouUec Ha peq)JICKCI/ISI Ha
CJIYYUJIOTO €€ U Ha p€aKIUUTE Ha CITYIUJIOTO CC. CJICI_IBaII_[aTa CTBhIIKaA € [Ja CE O606IJ_I$IT TE3N HaGJIIOHCHI/IH

1 pa3CbKACHUS IO HAYNWH, KOHWTO NMPpOBOKWPpA y YH4aCTHUIUTE UNICU, KOUTO Ca CBBbP3aHU CbC CUTYyalluU B
pCaiHuA 2KUBOT.

TaxbB oruT € CbIIECTBEHA 4aCT OT y‘IC6HI/I$I nmpouec. Tosa IoKa3Ba, Y€ HE MO2KETE 1a OCTAHETE CaMU. 3a

Jla ce Ch3/1ajie LeHeH yuyebeH pe3yJiTaT, TpsioBa Jja ce OcUrypu 6e30macHa U CTPyKTypUpaHa cpefia 3a BCUYKU
¢a3u Ha yuyeHe.

experience

generalise
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1.3. 3HaYeHNeTO Ha ANCKYCHATA B MOAX07a Ha He)OpMATHOTO
oopa3zoBaHue

1eopuuHrsT (pa3déopsbT) € ChIECTBEHA YacT OT Mpolieca Ha o0ydeHne npu HedopmaieH nopxop. Crasa
BBIPOC 32 MOAKpena Ha pediiekcusita, NOOTAETHO U B IPyMa, 3a TOBA, KOETO TOKY-I110 € NPEXKMUBSHO.

Bcesika fefiHOoCT Ha ceMuHapa MMa COOCTBEHM KIIFOUOBU BBIIPOCH B 3aBUCUMOCT OT fieiiHoCcTTa. MoxeTe f1a
3ajiajieTe OCHOBHUTE BBIPOCH 3a camaTa JISMHOCT U Jia U3MO0JI3BATe BBHIPOCUTE, AaIeHU MO-JI0N1Y 10 BpeMe Ha
aucKycusiTa (KaTo nocieasailia aerHoct). [1e6puduHrsT e Hail-BaxkKHaTa 4yacT OT CEeMUHApa, 3al]0TO TOBa €
4acTTa, B KOATO MOKEM Jla C€ YBEpUM, Y€ YUACTHUILIMTE Ca HASICHO KAaK MOTaT Jla peaju3upaT BCUUKO TOBA

B €XeJHeBHaTa ci paboTa KaTo yuuTel Wiu paboTel] ¢ Miiajiesku. BaskHo e ja MOMOTrHeM Ha YYacTHULUTE
/1a HAaMEepST Bpb3Ka MEXKJly CUMYJIAIMUTE U TSAXHATa paboTa ¢ MiajexTa (Kak Jia MTOMOTHAT Ha TsIXHaTa
MYJITUKYJITYPHA Tpyna ja Mpoub( T — KaK fa cb3faaaaT yio0Ha cpefa 3a YYaCTHULUTE).

1. KakBo ce ciyum o Bpeme Ha feifiHocTTa?

2. Kak ce noyyBCcTBaxTe 10 BpeMe Ha cumyJiagusita?

(Mozke f1a 6b/ie OJIE3HO 12 33/aJieTe BBIPOCa ,,3a1[0° — M0 TO3U HAYMH JIAJICHUSIT YUYACTHUK JIEMCTBUTETHO
11e OTpa3u YyBCTBATA CU U MPUUYMHUTE 32 TOBA)

3. [Nonapganu mm cre B nogoOHu cutyauun? Kora? Kak? KakBo HayunxTe OT NpeXKuBSHOTO?

4. Kak OuxTe MOIM Jla ce JbpKuTe B OI0OHA CUTYyalus, 3a fja ce yyBcTBare no-noope? Kak moxe a
HACOYMTE YUYEHULIUTE CU J]a C€ Ibp3KAT MO Pa3IMyYeH HAUMH B TaKaBa CUTYyauust ?

5. BaxHo 51 € 3a Bac KaTo MpenojaBaTesv Ja NpujooreTe TakbB OMUT HA TO3U ceMuHap? 3aio?

6. Kak 6uxTe MOrmim fja u3noJi3BaTe CBOsI ONMUT KATO YYACTHUK B THELLIHMSI CEMUHAP BbB BallaTa rpymna
y4eHuu?

7. KakBO 03Ha4aBa TOBA MMPEKUBSIBAHE 32 BAC?

8 | Coloured Glasse for educators



2. Hacoku 3a (pacuamraropure

2.1. Kakso npeacrasisiBa pacuiauranuaTa?

3a ja Objie e(PeKTUBEH NPOUECHT Ha HE()OPMATHO OOy4YeHue, TOW TPsiOBa Jja Obe (paCUIINTHPaH.

Pounsita Ha chacunuTaTopa € ja 0Ka3Ba MOMOILL Ha Ipoleca Ha pa3dop, Taka ye TOH /1a CTaHe MO3UTUBHO U
KOHCTPYKTHMBHO NpexuBsiBaHe 3a Bcuuku. CTaBa iymMa 3a TOBa Jla Ce rapaHTHUpa, Y€ BCEKU MMa Bb3MOXKHOCT
Jla yyacTBa M Jla ce u3passiBa, 6e3 1a O'bjie NpeKbCBaH 1 6€3 1a Objie ChAeH. PacuIMTaTOPBT MO3BOJISIBA HA
BCUYKH J]a U3pa3siBaT CBOMTE COOCTBEHU MUCJIM U ACOLMALIMM U MO TO3M HAYMH JIa 3a[IOYHAT Jja U3rpaxjar
HOBU BP'b3KM, J]a 3aTBOPAT IbJIeH Kpbr. CaMo KOraTo yMbT, UyBCTBATa U TAJIOTO C€ CTUMYJIMpPAT, Ce
OCBLIECTBSABA COUMATIHO aHTAXKUPAHO 0OyUYEeHHeE.

B koHTekcTa Ha ceéMuHapa ,,HBCTHI/I ouna‘ q)aCI/IJII/ITaHI/IHTa nMa 3a [eJ1 1a CE MpUBJICYE BHUMAHUETO Ha
YYaCTHUOUTE U 1a C€ MPOJIBJIKU HAIMPE, KaTO CE rapaHTHpa, Y€ BCUYKU UMAT JOCTATbYHA Bb3MOKHOCT J1a
y4JacTBAT aKTUBHO. cI)EJ.CI/IJII/ITa.TOp’I:'T MO2KE CBHIIO TaKa Ja CIIYy>KH KaTO pECYpC 3a rpynara B o0JlacTTa Ha
TEXHUKUTE 3a pE€IIaBaHE Ha HpO6JICMI/I.

2.2. Pacuaurarop Ha ,,JIBeTHH oumia‘*‘ e HAKOM, KOMTO...

... IMa OMAT UM 0Opa30BaHKe B 00J1acTTa Ha He(pOpPMaTHOTO 0Opa30BaHUE WM B 00JIaCTTa Ha paboTaTa C
MITafIexKu

...J1aBa siCHa NMePCHEeKTHBA KbM TEMUTE HAa CEMUHAPA

...HacoyBa (pokyca BbpXy HAJMYHUTE YMEHUS B rpynara

...MOe J1a (hopMHUpa U PbKOBOJM MPOLECUTE HA CbBMECTHA Pab0Ta 3a MOCTUraHE HA OOLIMTE Len
...B Haii-0011] CMUCBJI € HEYTPAJIEH U CE HaMeCBa CaMO KOraTo € HeOOXOIMMO

...HEMPEK'bCHATO Ce YBEPsIBa, Y& BCUUKM Ce UyBCTBAT I0Ope U y4yacTBaT

...JTOKa3Ba, ye OLIeHsIBAa IPMHOCA HAa BCEKM YYACTHHUK, 3 J]a C€ YyBCTBA LIEHEH M OKYpaykeH Jja FOBOPU
...AMa CIIOCOOGHOCTTA J1a MIaHUpa, 0hOpMsi M IIPOBEK/Ia A0OBP NMPOLEC HA YYEHE

...MOKe Jla MpuI001Ba BCE MO-TOJIsIMa YBEPEHOCT B NPOBEK/IAHETO HA CEMUHApH ,,LIBeTHM ounna‘“ u
npujao6KBa 3HaHUS OT COOCTBEHUSI CU ONUT

2.3. Harnacara Ha pacuimraropa

(I)aCI/IJII/ITaIII/ISITa Ha CEMUHAp 3a He(pOpMaJIHO 06yquI/Ie MN3NUCKBa CHCHI/I(I)I/I‘ICH Ha4yuH Ha MUCJICHE.
(I)aCI/IJII/ITaTOpI/ITe HanCTHHA HE I[efICTBaT KaTo MNpenojjaBaTejiM B KOHTEKCTa Ha q)OpMaJIHOTO O6pa3OBaHI/Ie,

KBACTO LEJITa € 1a MPEXBBPJIAT NPEABAPUTEITHO onpeneneH Ha6op OT 3HaHU4, a HaIlpOTUB — TC Tpﬂ6Ba aa
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YJIECHSIT pa3BUTHUETO HA 3HAHUSI, MPO3PEHUsITA U pa30UpaHeTo Ha U OT camuTe oOyydaBau ce. Harnacara Ha
¢pacunuraTopa TpsOBaA 1a 00XBAallA CIEJHUTE NPUHLUIN:

Cb3HaTeTHO HEBEXKECTBO: (I)aCI/IJII/ITaTOpI/ITC TpH6Ba Aa Ca HasiCHO, Y€ HC pasnoJarat ¢ BCU4YK1U OTTOBOpU
M CJIOKAT HACTPAHU COOCTBEHUTE CH Y6C)KHCHI/I$[, 34d J1a HalIpaBsT MSICTO 3a TOBA, KOETO CC Iopaxaa KaTo
3HAHHUC 11O BPEMC Ha pa3roBOpUTE.

Cp3HaTenHo 1000nUTCTBO: PacuiuraTopuTe TPsIOBA [1a CH MPUITOMHSIT, Y€ YUEHETO MPOU3JIn3a OT
pasroBopute ¢ o0yuaBaiuTe ce. PacunuTaTopure ce yyaT U OT CUTyalUsTa U 1ie TpsiOBa jja npuiarar
YYBCTBO Ha 0JIArOrOBEHKE U roJiSIM MHTEPEC KbM TOBa, KOETO ce U3passiBa U pa3paboTBa.

AKTHUBHO ciaymaHe: acunuranysra Ha BKIIOUBA U30SIrBAHETO HA HEMPUSTHU YPOIIM, 3a /1a ce n3bepar
caMo OHE3M, KOUTO Jla BBPBST 3a€[JHO C INIAHUPAHOTO Nocyianue. Pacunmuraropure TpsioBa fja ce massitT oT
,»Jla, aMa* HauMH Ha MUCJIEHE, KBIETO CJYIIAHETO CIY>KHM CaMO KaTo CPeICTBO 3a MpeHacouBaHe. MHoro
no-noJjie3eH ou o6min ,,JIa u* HAYMHBT HA MUCJIEHE, KBETO KOJEKTUBHOTO pa3OupaHe 61 MOrJIo fa Obie
M3TPAJICHO OT VHAMBU/Y AJTHUSI TIPUHOC.

CBo0opna Ha fefictBue: ChriiacCHO TpUTE PUHIMIA, N30POSHHU TTO-TOpe, (paCUIIMTAIMSATA BKITFOUBA 1yBCTBO
3a NPUCHCTBUE C TYK U Cera 1o BpeMe Ha pa3roBopa. OT ChILECTBEHO 3HAUEHUE € Jla ObieTe OpUeHTUPaHU
K'bM IIpoLieca, a He OPUEHTUPaHU KbM LeauTe. Pamkara Ha cecusita (BpeMe ¥ MPOCTPAHCTBO 3a€/HO)
TpsIOBa /1a ce Bbh3NpuemMa KaTo miardopma 3a BCUYKO, KOeTO Bb3HUKBA. Pa3bupa ce, onuThT, NOANOMOTHAT
OT (PacCUIUTATOPUTE, 11Ie UM OMpefiesieHa e, HO (pacuIMTaTopuTe TPsIOBa ]a 0YaKBaT YUEHETO Jja uMa
Pa3IMyYHKM HACOKM U Jla MPUBETCTBA T€3U aJTEPHATUBHU HACOKU, IIPU YCIIOBKE Y€ T€ HE 3acCTpallaBaT
OCHOBHUTE TpaBuiia Ha CecusiTa, KOH(PUACHIMATHOCTTA, MPABOTO Ha MbaYaHue...). Ho npu npekaneno
oTjaieyaBaHe OT onpefesieHa e, pacuIMTaTOpUTe MOraT 1a BbPHAT Pa3roBopa B HOPMAJIHOTO PYCJIO.

HOBEpETe C€ Ha TO3HU mpouec: TscHo CBbpP3dHa C Bb3MO>KHOCTTA 3a CBOGO,T_Ia Ha HeﬁCTBHe € CllocoOHOCTTa
Ha (1)aCI/IJII/ITaT0pa Aa pa3dyuTa Ha Impoueca, KaTo 110 TO3U Ha4YUH 1a/1€ Bb3MO2KHOCT U 3a MbJIYaHUC, Y2KACHO
OGT:pKBaHe, 03a1a4uy€HO HCYHO6CTBO M T.H.... KOUTO Ca CbIICCTBECHU KOMIIOHCHTU HA CaMUs MPOLCC HA YUCHE.
HCO6XOHI/IMO e obaue (1)OpMaJIHI/ITe YCJOBMA HA TO3U MPOUEC — NPOABJIKUTCIIHOCT,, OCHOBHU IIpaBUJIa,
00OCHOBKA — aa 6”I>HaT SICHO C'BOﬁIHCHI/I Ha YYaCTHUOUTC OLIC B HAYAJIOTO Ha CECHsTA.

2.4. Ponsita Ha (pacumTaTopuTe B yIpaBieHHETO Ha
€MOIMOHAIHATA UHTEJIMTEHTHOCT

Bcesika pacunuranus e mbTyBaHe, KOETO MOXKeE Jia MPeBefie KakTO YYaCTHULUTE, TaKa U (PACUIIUTATOPUTE
ype3 peauiia eMoLuU. BChIIHOCT yYeHEeTO € Helllo KaTo JMYHOCTHA npoMsiHa. Y ibabokara npomsiHa
OOMKHOBEHO BKJIFOUBA U bJIOOKM eMOLIMOHAIHY peakuuu. He cTaBa BbIpoc camo 3a npujioOMBaHe Ha HOBU
3HAHMS WK 32 NO-SICHO pa3bupaHe Ha MHTEJIEKTYaJIHO pa3oupaHe, 0COOEHO B 00JIaCTTa HA MEXK/IYKYJITYPHOTO
yueHe. Taka ye pacunuranusiTa Ha npolieca Ha HehOpMaTHO 0Opa30BaHKe € ChIIO U (PaCUIUTALMS Ha
€MOLMOHAIHATA UHTEJIMIEHTHOCT B PAMKUTE Ha rpynara. Bcuuko 3anoysa oT Tam (pacuiauraTopure jia ca
HasICHO ChC COOCTBEHATA CU MaTpULa OT EMOLMU, KOUTO MOTaT Jia ce MOsIBAT KOraTo ca caMy WM B rpynara,
KaTo Hanpumep:

IIpenu cemuuapa: CtpecHat, TpeBOKEH, CIOKOEH, 0O'bpKaH, MPUTECHEH,, KOJIeOJIMB, U3MOTEH, HECTIOKOEH,
HEPBEH, HEYI0OEH, MPUSTEJICKM HACTPOEH, MONKMBAIL], ChCPEOTOUYEH, JJFOOONMUTEH, eHTYCUa3upaH, EeHEPruieH,
NPUTECHEH, BSIPBAIL...

ITo BpeMe Ha ceMmuHapa: V3HeHajaH, 3aMHTPUTYBaH, IOBOJICH, IPUTECHEH, O3KMBEH, PA3rHEBEH,
pa3oyapoBaH, yIjaileH, acTJIB, OTeTrYeH...

Caen cemuHapa: pa3BbJIHyBaH, pa30yapoBaH, 3aCpaMeH, PU3HATENIeH, M3TOIIIEH, IOBOJIEH, Oe3pa3yinieH,
PaBHOJIYIIIEH...
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Ero 3amo ¢gacuimraropute BUHAaru TpsiOBa 1a MOMHSIT, Y€ MPOLECHT HAa (PACUIUTALMS € MO-BAXKEH OT
pe3yaTaTa oT ceMuHapa. OCHOBHATA 11eJ1 Ha (DACUIIUTATOPUTE € J1a IPUCHCTBAT BbB BCUUKO, KOETO Ce CllyyBa
B Ipynara, JOp1 KOraTto ToBa MOKe Jia IOBE/Ie 1O HEeLIO Pa3jMyHO OT MbPBOHAYAIHUTE UM OYaKBaHUSI.
dacunmranusTa € AUaNIor U peakuyMUTe Ha yYaCTHULMTE — UJIM JITICATa Ha PEaKLsl MOHSKOra — € MpOoCTO
HAYUHBT UM J]a OTTOBOPSIT Ha ONUTA.

3. Cemunapsrt ,,llBeTHH 0unIa‘
3.1. CtaHpapTHa CTPYKTypa Ha cCeMHMHapa

CemuHapbT BUHAru TpsioBa jja npejara CUMyJIalysl, TPein 1a OTBOPYU MSICTO 3a BbBEXK/IaHE HAa TEOpUs
(ITbpBO y4Y€He Ype3 ONuT, a CJIE]] TOBA NMPUI0OVMBAHE HA 3HAHWS). BbIIpeKkn TOBa €JIEMEHTUTE Ha CEMUHAPUTE
Morar fia Ob/IaT MPEHAPEIEHU OT ONMUTHUTE (PACUIIUTATOPH, AKO € HEOOXOUMO.

3.2. Ilosie3nm yka3zanus npeau ceMuHapa

3.2.1. [loaroroBka

* KakBM ca 04yakBaHMATa HA yyacTUIMTe? (BX. CIIUCHK 32 OPraHU3MpaHe Ha CEMUHAp).

* [Ipeny ceMuHapa cu NOAroTBeTE HAKOU BBIIPOCH, 32 J]a MOXKE Jla Ce MOCTaBU (POKYCHT BbPXY IJIaBHATa
Tema.

* [TogrorseTe HAKOM METOM, KOUTO J]a FAPAHTUPAT, Y€ BCEKM MOKe J]a KaxKe Helo (KaKTO BCEKU MuLle
CBOsI COOCTBEH OIUT M TOraBa BCEKM OT rpymnaTa jia IpoyeTe KakBO ca Hamucaiau Apyrute yyactHugu. Camo
TOraBa MOXKETe Jja 3al0YHeTEe HOB Pa3roBop...)

3.2.2. AjanTupaHe Ha CbIbPXKAHUETO K'bM PA3JIUYHU LEJIEBU TPyNU
* N30epeTte MeToa ch3HATENIHO. BeposiTHo 61 TpsiGBasio ja n3dupate BCe MO-CA0KHUA CUMYJIaluM

3a yYaCTHULIMTE, TaKa Y€ Te3U, KOUTO MOXKe OM Beue 3HASIT HIKOU CUMYJIal|U, Ja HE MOraT Jla OTraTHAT
,»pelIeHnsTa®.
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* He 3a6passiiiTe, ue NpaKkTU4YeCKMTe MPUMEPH ca NOJIe3HU 3a BCsKa Bb3pacToBa rpyna. Camo 3aioto
YUaCTHULIUTE Ca MO-Bb3PACTHU U MMAT MOBEYE KUTENCKU ONUT, TOBAa HE 03HAUaBa, ue Te 11ie ca no-1oope
3aMo3HaTH WM 11Ie Ce YyBCTBAT B CBOM BOJIM 3a MOJHACSHOTO OT BaC ChbpXKaHUE.

* [IpucnocoosiBaiiTe NpUMePUTE KbM BH3pACcTTa U 3HAHUSTA HA TpenojiaBaTesmTe. Bb3pacTHUTE
YUaCTHHLM €CTECTBEHO MMAT MO-TOJISIM XKUTEMCKU OMUT OT MJIaUTe Xopa. 3aToBa MpU MIIaHUPAHETO Ha
CeMMHAp € BaXKHO Jla ce B3eme npeiBuj] Toa. KoraTo 3aaBaTe KOHKPETHHU BBIIPOCU, MOXKE /1a C& HATIOXKU
Jla C€ HaCOUMUTE MO-TOYHO , HAaNpUMep ,,VIManu im cte KyaTypHU CTEPEOTUIN B TBOSI TPYAOB XKUBOT?*, 3a f1a
UM MIOMOTHETe /1a ce (pOKycHUpaT BbPXY €3KEIHEBUETO CU BMECTO BbPXY BPEMETO, IPEKapaHo Ha MOYMBKA B
Yy>K/la CTpaHa.

3.3. [losie3um cbBETH MO BpeMe Ha CeMUHApa

* BuumaaiiTe ¢ e3UKa, yBepeTe ce, ue BCUUKM pa30oupart u BCUUKHU ce pazdoupar. HacbpuaBaiiTe xopaTa jia
obaar cebe ch.

* AjanTupanTe e3MKa Ci KbM yJacTHUIMTE. ToBa € 0COOEHO BasKHO MO BpeMe Ha OOCHXKAHETO 1
BBBEXJIaHETO Ha TeopeTuuHu Mojiesin. Ho Hsikou npenofaBaTey Chilo 6Mxa MOTJIM Jla CE MHTepecyBaT OT
0OSICHeHUSI KaK Jla TOBOPSIT 32 CeMUHapa ¢ MJIaJJUTe XOpa.

e JIpbXTe ce yBaXKMTEJTHO U HeKa Tpyrara 3Hae, ue He TH YYUTe, a caMo TpejiiaraTe onuT, KOMTO oboraTsiBa
YYaCTHULUTE.

* MoxeTe Jia OT/Ie/ITe MOBeYe BpeMe 3a TEOPETUYHA MOJrOTOBKA HA CHIbP>KAHNUETO C Bb3pacTHU. Hsikon
YYaCTHUIM MOKE /1a Ca 3aM03HaTH C HIKOU OT MOJIEJINTE U TEOPUUTE, HO OMXTE MOTJIM Jla OAHECeTe HAKOU
HOBM NePCNEeKTHBH.

3.4. CpabpiKaHue HA ceMUHApPa — pa34ylnBaHe HA Jiefa, MOJeJIu,
NMOAYEePTABAHE HA OCHOBHM €JIEMEHTHU, CUMYJIALMHA, TPUKJIIYBALLH
NEeNHOCTH

3.4.1. Pa3uynBaHe Ha Jena

Kakga e nenra Ha pa3uynBaHeTo Ha Jjiefa?
Pa3zuynBaneTo Ha Jiefia € urpa uim AeHOCT, KOSITO Ce M3MM0JI3Ba 3a 3al03HaBaHe Ha XopaTa e/JvH C pYT, Taka
4ye Te ce UyBCTBAT MO-CMOKONHMU 3ae[IHO KaTo rpyra.

KakbB THN ,,pa3uynBaHe Ha Jiefa‘* ce U3MO0JI3Ba HAM-YECTO B ChI'bPXKAHUETO HA ,,IIBeTHN ouna‘‘?
Nma HsiKoJIKO BUia pa3uynBaHe Ha Jiesia:

Tum A: P a34yIlIBaHC Ha Jie/la, KOE€TO € IMPOCTO 3a 3abasiieane. To momara Ha Y49aCTHUIUTE [1a CE€ OIMO3HAIT,
KaKTO M J1a C€ 3aCMCAAT U Jla IOBEJaT pa3roBop, 3a /ia Cc ,,Honrpee“ rpymnara. Kato HAay4aT 110 MaJIKO €/IUH 3a
ApYTr, y4aCTHAUOUTE CIIMpaT 1a 6’I),HaT HaITbJIHO HCIIO3HATH.

Tun b: Pa3quBaHe Ha Jie[Ja, KOCTO BbBCXK]Id TEMATA HAa TPCHUPOBbYHATA CCCUsI. To moxke CbIIO 1a
IMPOBOKMPA CM:AX 1 pa3roBOp, HO siBHATA MY LECJI € [1a BbBCIC TEMATa Ha CECUsTA.

Tun B: PazuynBane Ha 5iefia, KOETO € npefiHa3HaueHO Jia Mpefin3BrKa creuuduynn emouyu. Te3u emouum ce
M3MOJI3BAT B CJIEABAIIMS €JIEMEHT Ha CeMUHapa.
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OcHoBHaTa MpenocTaBKa 3a ycrex Ha MeTo/a 3a pa3uynBaHe Ha Jiefia € (PacUIMTaTOPbT Jja ce YyBCTBA
yBepeH. [IpenopbunTento e ja u3nomnssare Meropute Tin b wnm Tun B , HO npu nmnca Ha no-3ab1604eH
OMUT TOHE €[IMH METOJ] 3a pa3uyNBaHe Ha Jiefja OT TUM A. 3a NOCTUraHETO HA OYAKBAHUTE PE3YJITATH OT
ceMMHapa € HeOOXOAMMO /1a UMA KOHTAKT C YYaCTHULMTE U € MPENoCTaBKa 3a YCNEeUIHO YUeHe, ako ce
YyBCTBAT CUTYPHU B rpyrnara.

KakBo ga nMaTe npensuj npu n300pa Ha MeTOa 3a pa3yynBaHe Ha Jiefia 3a ceMUHapa ,,l{BeTHH
ounaa““??

Konko ot YH9aCTHUIUTE CC ITO3HABAT ITOME2KNTY cn?
Kaksa e cpeiHaTa Bb3pacCT Ha y‘{aCTHI/IHI/ITe?
HMma mu vsakaksu KYJITYPHU pa3/indusi, KOUTO [Ja CEC B3eMaT HpeHBI/IJI?

MCTOHI/ITC 3a pa3vyylBaHC Ha JICia TpH6Ba Ja ca C’BO6pa3eHI/I C Bb3pacCTTa Ha rpynara (Hanp. Ja C€ OTHacAT
CJICMCHTHU OT KYJITypaTa, KOUTO Ca OT 3HAYCHUC 3a yqaCTHI/IHI/ITe) N HC Tpﬂ6Ba aa 6’BHaT O6I/I,HHI/I. CraBa
BBIIPOC 34 Ch3]JaBaHC Ha aTMocq)epa Ha CMsIX €[IMH C IpYT, @ HC C[IUMH Ha IPYT.

CobBeTH M TPUKOBe 32 U300p HA METOAUTE:

OnwuraiiTe ce na HamepuTe Moo0eH YOBEK WM TPyTa Xopa OT BalleTo OOKPBKEeHUeE, KOUTO fja ObaaT
YYaCTHHUIM B JlafieHa paboTHA TPyMa 1 CH MpeficTaBeTe Kak Orxa MOIJIM Jla pearupaT Ha HIKOU OT/IETHA
METOJIM Ha pa3uynBaHe Ha Jjiefia. Hanpumep nmomucniere 3a COGCTBEHUS CU MPETNOIaBaTe WK YJIeH Ha
CEMENCTBOTO M C€ OMUTANTE /Ia CU NPE/ICTABUTE PeaKUsATa UM Ha HIKOM METOJ] 3a pa3uylBaHeHa Jiefja —
OMXa JIM Te Xapecajau Wik OU UM JIOLLIO B oBeye?

3.4.1.1. J/lechn MeToaM 3a pa3oMBaHe Ha Jjiefa

MosTa pa3iuka (BbIpocuTe MOraT ia ce IPOMEHST N0 Hal-pPa3INnYHu HAYUHN)
Pecypcu: xaptueHa Tonka UM HIKaK'bB IpyT MPeMET 3a XBbpJIsHE
Bpeme: 5 — 10 MunyTH

Mertop: I'pynara ctou B Kpbr ¢ pacunuraropa(ute). PacunuTatopbT XBbPJIs TONKATA HA HIKOW YYACTHUK
Y TOW MPUCTBIIBA €[JHA KpauKa Harpes B Kpbra. Y YaCTHUK'BT C TONKATA CJIe]] TOBAa Pa3KpuBa €JIEMEHT OT
JIMYHMSL CU ONUT* , KOMTO CHOPE]] HEro € YHUKAJIEH 3a Ta3u rpyna. Bcuuku octananu, KOUTO ca MpexXuBesn
CBHUIOTO, CHILIO CTHIBAT B Kpbra. Cief KaTo ce OTKPUSIT CXOJCTBA, BCUUKH C€ BPbIIAT 0OpaTHO B
o0Opa3yBaHusl KPbI' M TONIKATA CE XBBPJIsl HA creABalus yyacTHUK. Llenra e ja ce OTKpusIT KOJIKOTO ce MOXkKe
NoBeYe pasyiMKy U CXOJICTBA B PAMKMTE Ha rpyrnara.

Bb3moxHocT 3a pasmupsasase 1: Ta3u 3agaya MHOTO JIECHO ce KOMOMHUMpPA C TeMaTa Ha CeMUHapa, KaTo
NPOMEHUTE CHbP>KAHUETO Ha BbIIpoca™. .

BammsT Hait-yHukanes onut X
BameTo xo6n

Hsikoun oT xapakTepucTuKuTe B
ITocTmzkenust

Bamrata meura 3a OBAeIIEeToO

CrnenpallloTo BUJIEO 11I€ B Jajie NpUMep Kak MOKe Jla Ce U3MO0JI3Ba TO3U METOJ] 32 pa3uyNBaHe Ha Jiefja:
https://www.youtube.com/watch?v=jD8tjhVO1Tc — [JaTcku KyTun
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WUrpa Ha umeHa (B rpyna, B KOSITO HUKOW HUKOT'0 He MO3HABA)
Pecypcu: nsima
Bpeme: 3aBucu ot pazmepa Ha rpynarta. 20 yuyactaunm = 7—-10 MuHyTH.

Merop: I'pynara e B kpbr. Bceku ka3Ba umeto cu BeiHbkK. PacunmTaTopbT n36Mpa NPOU3BOJIHO €JUH OT
Kpbra, KOiTo TpsioBa fja U3pefy BCUYKU CHOOILIEH! MMeHa. To31 yuacTHUK OOMKas U3BBH Kpbra U JOKOCBa
pPamMoTO Ha BCEKH, KaTo Ka3pa umeto my. Llenra e ja o6ukonu uenust Kpbr 6€3 rpelka 1 a ro HarmpassiT
BB3MOKHO Hai-0bp30.

Enepruitnu Tonku (1o0pu ca 3a ch0MpaHe Ha yYaCTHULMTE ¥ 00pPblIaHe HA BHUMaHKe Ha IPyruTe)
Pecypcu: nsiva.
Bpeme: 5 — 10 MunyTH

Mert (1)1 yqaCTHI/IHI/ITC CTOAT B KPbI'. cI)ElCI/IJII/ITaTop"I)T AbP2KU BLo6pa>KaeMa TOIIKA, KaTO IJIC[la B Y4aCTHUKA
W MPpUBJINYA BHUMAHUETO MY, KAaTO Ka3Ba UBETA HA TONKATa (CI/IHI)O, YCPBCHO, 3CJICHO...), a CJIC]] TOBa s
,,XB”prIFI“ Ha TO31 4oBeK. ToraBa YOBEKBT, KOUTO € MOJIYYWJI TOIIKaTa, s XBbPJIsl Ha APyl Y4aCTHUK.
3anoysa ce 6aBHO C 1 TOIIKa, CJICT KOETO MO2KETE [1a BLBCIACTE PA3JIMYHU IBETOBC. Korato Xoparta ce
OGT:pKaT, CIIpETC I'M " MonuTanTe KBJC Ca TOIIKUTE. Axo nunicBa TOIKA, MONMUTANTE 3a MCECTOHAXO2KJICHUCTO

%)

n.

3.4.1.2. [loarorBenu MeToau 3a pa3uynBaHe Ha Jieaa

Greetings
Pecypcu: nuctuera xapTusi ¢ HanmMcaHU BbPXY TSX YKa3aHUs 32 MO3/pPaB.
Bpeme: 5 — 10 MunyTH

Metopn: Ha Bceku yyacTHUK ce [jaBa JIMCT XapTUs C HIKAKbB BUJI O3[PAaBUTENHO fielicTBUE Ha Hero. Crnep
TOBa Te TPsIOBA /1a C€ Pa3XOXK/AT U3 CTasiTa U Jla Ce MO3/[PaBsIBAT B3aUMHO, KaTO MPAaBST TOBA IEUCTBUE U
Ka3BaT UMETO CU (U1 XOJST HAOKOJIO, IOKATO BOACLMST CBUPHE C YCTa, a MOCIie ce ChbOUpPAT Ha IBOMKU U
ce noszipassiBaT). [ToBTapsi ce B 3aBUCMMOCT OT TOBa KOJIKO BpEMe MMaTe 3a pa3uynBaHe Ha Jiefia, HO BCEKU
TpsIOBa J1a ce MpeCTaBU Ha HAl-MaJIKO TpUMa JIPYTHU.

( CJIC,ZIHI/ITC o3jpaBu ca O6IHOI/I3BCCTHI/I CTEPEOTHUIIN, a4 HE ab6CoOMFOTHA UCTHHU — CJIe]I KaTo CTC I' HalIpaBUJIu,
MOZKETE Jla ITIOUCKATe J1a U3KaKart IPEAIOJIOKCHUA 34 TOBA OT KAKBU KYJITYPU I/I,ZIBaT).

Hskou npensioxkeHy no3apasm ca:

CroiiTe Ha pa3cTosiHue oKoJso 70 cM u ce 3paBucaiTe, 6e3 jja CTICKaTe CUJTHO pbKaTa Ha JIpyrus
[IperbpHeTe ce U ce LesyHeTe TpU IbTH, KaTo pefyBaTe Oy3ure
[TpervpHeTe ce U ce 1eayHeTe Ba MbTU, KaTo peflyBare 0y3uTe
[TperspHeTe ce U ce edyHeTe YeTUpU TbTH, KaTo pefyBaTe Oy3ure
[TocTaBeTe pbUeTe CHLOpaHU B MOJIUTBEHA MO3UIIMSL U CE OKJIOHETE Harpe]
[ToTbpkaiiTe HOCOBETE CU

HaiiTe MHOTO TOIJIA, TOJISIMA MPerpbaka

CusHO 1 31paBO PHKOCTUCKAHE

[TocTaBeTe pbKaTa Ha I'bPAUTE CU, AKO MO3JPABSIBATE YOBEK C PA3JIMUEH M0JI
CusHO pBKOCTUCKAHE, KOETO MOYTH IbpNa IPYrHsi KbM Bac

MoxeTe f1a 106aBUTE APYru Mo3ipaBu, KOUTO MOXKe Ou 3HaeTe
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Bb3MoxkHocT 3a pasmupsiBane 1: Cobino Taka e Joope a 00CHAUTe 3a MAJIKO JIajii Te3U TMO3/paBy ca
CTEpPEOTUITHH, CJIe/l KATO YYACTHUIIMTE Ca OTraTHAJIM OTK'b/Ie WJIBaT.

Bb3moxHOCT 3a pasmupsaBaHe 2: Moxere ChII0 Taka jia noiyuyure 6bp3a oopaTHa Bpb3ka OT XopaTa 3a
TOBA, KaK C€ UyBCTBAT KAaTO U3MOJ3BAT PA3IMYHUTE BUOBE MO3/IPaBU U JJaId UMAT HSKAKbHB OMUT C HEYT0OHU
IPeLIKU, KOUTO Ca HAMPaBWIM MPU MTbTYBAHE B Uy>K/a CTpaHa U T.H.

Brn3MoxHoOCT 3a pasmimpsiBaHe 3: Mma BB3MOKHOCT Ada I'" pa3feJIMTe Ha I'pylu 3a CJic/iBallaTa CECUsi Bb3
OCHOBA Ha CTWJIAa HA NMO3[APaBJICHUA, KOWTO MMAT Ha XapTust. YBCpeTC CC, Y€ MMa CIHAKBO KOJIMYECTBO XOpa 3a
BCCKM BU]] IO3/]paB.

Yaii, kade nim ropent moKoJaj (A00pe 3e 3a HOBU rPyNu)
Pecypcu: I'onsima crasi.
Bpeme: 5 — 10 MunyTH

Metop: YyacTHULIMTE ca MOKAHEHU 1A XOMIAT U3 CTasATa, Ha CIy4YaeH NpUHUUI. PacuiMTaTopbT UM Ka3Ba, ue
Te TpsiOBa CIOHTAHHO Jla ce (hOpMUpPAT B Ipynu okoJio u3bop. Hanpumep pacunuraropsbT npepiara onuuu
3a Kade, yail M ropel oKoaj, a yyactTHuuure npasst 3 rpynu. Caep kaTo ce popMupar rpynure,
(pacunuTaTOPBT NMOCELaBa BCSKa rpymna U ' MUTa KOW KakbB €, 3a /1a Ch3/ajie MHEpLKs BbB BCSKa MOArpyna.
Cnepn ToBa yyaCTHULMTE C€ TIOKAHBAT Jla Bb30OHOBSIT XOJICHETO U CE Mpejiarat pyru OMuuH.

3.4.2. Mojenu u nogyepTaBaHe Ha OCHOBHU eJleMeHTH

MOJIQ.TII/ITE Ca TCOpusITa, KOSATO NMPEAOCTABATE HA YHACTHULIUTC. B pe3yjrart OT CumyJjiauusAaTa C€ 3arovdBa
JUCKYCHA U CE 06c13>1<11a TEOpu:, CBbp3aHa C TEMaAaTa Ha CEMHHApa.

IloguepTaBaHeTO HA OCHOBHU €JIEMEHTH Ca MHCTPYMEHTHU, KOUTO BU3yaJIM3UPAT/WIIIOCTPUPAT TEOPUSITA
U sl IPaBSIT MO-SICHA U pa3bupaema 3a yyactHuuute. [IpocTo He 3abpassiiiTe aa ru uzbepere crnopes Baara
yeJsieBa rpyma.

a roBeyYe NMPUMEPH BUKTE PHLKOBOJCTBOTO Ha ,,lIBeTHM ounna®, rnasa 7.3 [loguepraBaHe Ha OCHOBHU
eneMenT u 7.4 Mopenu.

3.4.2.1. World Values Survey (IIpoyuBaHe Ha CBETOBHUTE LIEHHOCTH)

World Values Survey e opranusauusi ¢ HeCTOMaHCKa 1eJl, KOSITO U3CJe/Ba BIPBaHUSITA U LIGHHOCTUTE Ha
xopata B 0koJ10 100 rbp>kaBu 1 npociesBa NpOMEHUTe UM BbB BpemeTo oT 1981 r. Hacam. ToBa e rmo0anHa
MpesKa OT YUEHH 10 COUMATTHA HAYKU, KOUTO U3CTEeBAT MPOMEHSIIUTE C€ UEHHOCTU U TSIXHOTO Bb3/IEHCTBUE
BBbPXY COUMAITHUS U MONUTHYECKUs KUBOT B moutu 100 ctpanu. EnxHu u cbuym BOpOCH ce 3aj1aBaT BbB
BCUYKM YYacTBAlLM CTPAHU, B HAIMOHAJIHU TIPEJICTABUTENHU IPOYYBAHMUSI .

Bonpocure BKITIOUBAT COUMATTHUA, PEJTUTMO3HU, UKOHOMUYECKH, ETUYHU U TIOJIUTUYECKU LIEHHOCTH,

KaKTO U ieMorpadusi, KOPyMLus, MUTpalysl U TEXHOJIOTHH.

AHam3bT Ha lanHuTe 3a WV S, HanpaBenu ot nonmTono3ute Ponang Murnexapt u Kpuctuan ¥Yenue
TBBPJIU, Y€ B CBETA UMA JIB€ OCHOBHU MU3MEPEHUSI HA KPBCTOCAHUTE KYJITYPHU Pa3Ivyust:

Tpapuumnonnn ueHHocTH cpeilly CBeTCKO-palMOHATIHUA EHHOCTH U

IlenHocTH 3a onelisiBaHe cpellly HEHHOCTH 3a caMou3pa3siBaHe. [ ioGanHaTa KylaTypHa KapTa (1mo-10.y)
NOKa3Ba KakK ca pasnoJloXKeH! JIeCETKU OOILECTBa B TE3U JIBE U3MEPEHUSI.
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TpaJII/IlII/IOHHI/ITe HNEHHOCTH MoJue€pTaBaT 3HAYCHUECTO HA pEJIUTrusTa, BPb3KUTE MEKY POAUTEIT U JIETE,
MMOYTUTCJIHOCT KbM aBTOPUTETA U TPAJULIUMOHHA ceMerHu HOECHHOCTH. XopaTa, KOUTO IpueMat T€3u UCHHOCTHU,
OTXBBPJEAT pa3Boaa, a60pTa, CBTaHas3usITa u CaMOY6HﬁCTBOTO. Te3u O6H1€CTB3. nMaT BUCOKM HMBA Ha
HalMOHAJIHA T'OPJAOCT U HAUWMOHAJIMCTUYCCKA HarJjaca.

CBeTCKO-paluMOHAIHUTE HEHHOCTH UMAT MPOTUBOIOJIOKHNTE NMPEANOYUTAHNS KbM TPAAULIIMOHHUTE
HeHHocTu. Te3u o01ecTBa OTACIST MO-MAJIKO BHUMAHKUE HA PEJIUTUSTA, TPAIUIMOHHUTE CEeMEHN LIEHHOCTH
u aBropureTa. Pa3BoibT, a0OpTHT, €BTAHA3UATA U CAMOYOUIICTBOTO Ca CPABHUTEJTHO MPUEMIIBU.
(CamOoyOMIICTBOTO HE € 3aBIKUTETHO MO-YECTO.)

HEHHOCTI/ITE 3a ouejisiBaHe HaOIsTaT Ha MKOHOMHUYECcKaTa 1 (l)I/I3I/I‘ICCKaTa CUT'YPHOCT. Te ca CBbpP3dHa CbC
CPaBHUTCJIHO €THOUCHTPUYHA HalJlaCa 1 HUCKW HUBA HA JOBEPUC U TOJICPAHTHOCT.

HEHHOCTI/ITE 3a camMmoun3pa3siBaHe JaBaT BUCOK IMMPUOPUTET HA OMAa3BAHETO HA OKOJIHATA CpEfia,
HapacTBalaTa TOJICPAHTHOCT K'bM 9YKJNCHUUTE, CCKCYAJIIHOTO pa3Hoo6pa3I/Ie " PAaBEHCTBOTO MCXKNY
IMOJIOBETE, KAKTO U IMO-T'0OJIEMU U3UCKBAHUS 34 YUACTHUEC B ITPOLCCA HA B3CMAHE HA PCLICHMS B IMOJIMTUYCCKUS U
NKOHOMMYCCKUS 2KUBOT.

B CECMHHAPUTEC ,,HBCTHI/I ounJia‘““ ToBa e MOJICJI+ 3a Mog4YepTaBaHe Ha OCHOBHM €JICMCHTH, KONTO MOXKe aa
GT)HC M3I10JI3BAH 34 OﬁC'B)KHEiHe Ha HDEHHOCTU U KYJITYPHU pa3/Indusi, KOraTo CTaBa BbIIPOC 3d CIIOPHU TEMU
KaTo a6opTa, Pa3Bojia, pPaBEHCTBOTO MC2KNTY IMOJIOBETEC UJIN CEKCYAJIHOTO p33H006pa3I/I€

Bwnpocu karo:

1.,,KakBo MUCIIST XOpaTa OT pa3jiMyHU KYJATYpH 3a pa3Boja’?

2. ,,AKO cTe OTpacHajM C BIPBAHETO, Y€ TPAAMLMOHHUTE LEHHOCTH Ca BaXKHU, KaK MOXKe J]a BU Ce OTpa3u
TOBa, aKO C€ MPEMECTHUTE B Jipyra KyJarypa?:

3. ,.,Kak morat fa pearupar Cesepna EBporna, kaTo ce cOrbcKaT ¢ No-TpaJULIMOHHY LIEGHHOCTH B pa3jiMuHa
KYJTypa, KOraTo ca Ha nmoyuBKa?*

4. ,,KakBa e ekcTpemMHaTa riefHa Touka 3a Opaka u pa3poga’?‘

5. ,,Ha koro BsipBaTe B pa3nuuHuTe KyaTypu?*

6. ,,Konko BaxkHa e penurusita B pa3jIMuHUTe KyaTypu?”

7., JIpoMeHsT 71 ce IEeHHOCTUTE C TeueHue Ha BpemeTo?* 3a oTnesHu xopa? 3a ueau kyatypu? Kak
BB3HUKBA Ta3U MPOMSsHA?

U T.H.

3ajjaBaHUTE BBIPOCU HE TPsIOBa Jla ObAT JMYHU, a TO-CKOPO JJaBaT MPUMEPH IOKOJIKO CMe TIOBIIMSIHM BCUUKH
HHME OT IIEHHOCTUTE OKOJIO HAac, Korato u3pactsame. ChIIIO Taka ce OonuTainTe ja fAajeTe NpuMepu Kak fia
npeojiosieeTe pa3uuusiTa 6pu COMbCHK HAa PA3JIMIHU KYJTYPH.
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3.4.3. Cumynauum

Cumyanauuure (B>X. pbKOBOACTBO ,,lIBeTHM ounna® ctp. 68 u p.) ca UHCTPYMEHTH, KOUTO C€ U3MO0J3BAT

B He(POpMAITHOTO 0Opa3oBaHue. Te momaraT Ha YYaCTHULIMTE B ONpPEJIEJIEHA CUTYalMsl UJIU T Kapar Jia ce
NOYyBCTBAT IO onpefiesieH HaunH. OOy4eHneTo cTaBa ype3 cuMmyannu. Te 0OMKHOBEHO ca ITbPBOTO HELO,
KOETO TpsI0Ba ja HalpaBUTe M0 BpEMe Ha CEMMHApa U T€ MoraT /ia BapupaT OT IpynoBa padoTa /0 aKTUBHA
urpa.

3.4.4. [IpukaouBany a[eMHOCTH

What is the aim of wrap-up activities?

To sum up what participants have experienced during the workshop. To help participants formulate their new
experience and knowledge as well as to understand how they could implement this into their everyday life/
profession.

What type of wrap-up activities can be used in CG content

Wrap-up activities are important for summarising the gained experience, to link it to your own experience
and adjust it to your life. When choosing the wrap-up method, once again keep in mind your target group
and the particular participants you have in front of you. For example some groups will feel more comfort-
able sharing their thoughts out loud while others will not. Also keep in mind how much time do you have for
the wrap-up activity.

3.4.4.1. ,,Januiiere 3a cede cu‘‘, 3a 1a 00CHANTE NMPEXKUBSIHOTO.

Pecypcn: Jlensim ce nuctyera

Bpewme: 5 — 10 munyTi

[ToMoneTe yyacTHUUMTE J1a HANUILAT WK 1a (POPMYyJIMpaT HayM OTTOBOPH Ha Clie[iHATE Bbipocu: KakBo
HayuuxTe? 1Ianka, KakBa € 3HaueHueTo Ha o0yuenuero? lllanka, cMgaTaTe v la HaNpaBUTE WU POMEHUTE
HEUIO Bb3 OCHOBA HA HAy4YE€HOTO?

Y4yacTHULMTE,, KOUTO C€ YyBCTBAT YBEPEHU, 3 /1A CIIOJIEJSAT CBOUTE UIEU/OTIOBOPHU C rpymnara, ce MpUKaHBaT
1a O HaMpaBsT.

OcpbuiecTBsiBaHE HA Ta3W NPUKIOYBALA NeMHOCT (10 MunyTH)

3a TBOpPUECKU U BU3YyaJIeH Kpail OCUTYPETe Ha YYACTHULMTE LIBETHU XMMMKAJIKU U OOMKHOBEHA XapTHsl.
[Tomonere Bceku OT TSIX /1a CH3/ajie KapTUHA WK M300paskeHre, MPeJCTaBIsBALM KIIOUOB yUeOeH eJIeMEeHT
3a Tax. Crep ToBa crofiesieTe BCsiKa pUCyHKa ¢ rpynara. MoxeTe fa 3akaunTe BCUUKM PUCYHKHU Ha CTeHaTa
KaTO KOJIaX WJIH /1a IOKaHUTE YYaCTHULMTE Jla B3eMaT PUCYHKUTE CU. AKO rpynara ycrnee jja choepe BCUUKO
HAy4YeHO, MOXKETe Jia MPOCJIEIUTE HAPUCYBAHOTO MO TEMHU, KATO T'M MOMOJIATE J]a Ch3/1a/IaT e/JHa TPUCYHKA,
KOSITO 000011aBa yYeHEeTO Brpynara.

HauepranTe Ha pimnuapra:

[To3utnBHO NudopmartuBHO

HeratuBHo Heundopmarrsao
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3.4.4.2. KoHCTpYyKTHMBHA 00paTHa Bpb3Ka

Caen KaTo BCEKM YYaCTHUK € HAMEPUJI MSCTO Jia 3aluilie MHEHUETO CU Ha pimmnyapTa, pacuiIuTaTopbT
NpefICTaBsl Ha y4aCTHULIMTE METOfIA ,,caHiBuy4" (CaHaBMY: 3alI0YHETE C MIO3UTHMBHA OOpaTHA BPb3Ka,
npeficTaBeTe KOHCTPYKTHUBHATA CU KPUTHKA, 3aBbpLLIETE C MO3UTUBHA Oeiexkka). BaxkHo e j1a o6sicHuTe
MeTof1a (MOKEeTe Jla HapuCyBaTe CaH/IBUY, 3a Jla BU3yanusupare teopusita). Ciefs KaTo BCUUKM pazoepar
KakBo npefcrasisia CangBuy, MpenojgaBaTeNsT 3ano4sa jia Mpersex/jja MHEHUsITa U T1 YeTe Ha IJ1ac.
Y4yacTHULMTE ca TOMOJIEHU [1a IPELIEHSIT 1A a[IcHO MHEHUE € 3a [IECHUs KBAJIpaT U ako He, B KO KBajpar
TpsiOBa 1a O'bie. BuHaru ru nuTaiiTe 3alll0 MUCHAT, Y€ 1aICHO MHEHME TPsIOBA /1a € B 1ajIeH KBajipaT U KaKBO
JIMIICBA OT HETO CIIOpeJ] MOJIesa Ha caHjBuya. BaxkHo e BcuukHM J1a pa3depart 3a1o Jo0paTa KpUTHKa €
MH(OPMATHBHA U TIO3UTHBHA U KaK Jia IajleTe TakaBa 0OpaTHA BPb3Ka Ha BAaLLUTE yUEHULW/MIIAJeKU/KOJEr
U T.H.

Bapuauum [TpenopgasarensitT Mou 10OPOBOLIUTE J]a CE MPEJICTABIT B PAMKUTE HA €IHA MUHYTA, CJIe]] KOETO
APYrY yYaCTHULM 1aBAT OOpaTHA BPb3Ka OTHOCHO MPEJICTABSHETO UM.

3.4.4.3. ,,Peura cbio e gemcreue
AKO ceMUHaApBT € MO-KPaThK, peura MoxKe Jia € jo0pa onuusi 3a u300p.
Examples:

a) Kpatka peu ,,B acancsopa. Hai-nogxoasimo 3a no-Majku rpynu. .
Bceku yyacTHUK Ka3Ba HAKPATKO KaKBO OM MPOMEHWUJT B XKMBOTA CU, CJI€]] CEeMUHAPA.

b) Enno Hemo. Hau-nogxonsino 3a mo-rojieMu rpynu.

BwmecTo fa ce pokycupaT BbpXy MHOIO Hellja OT HAy4Y€HOTO, HaKapaiTe YYaCTHULMTE J1a CM OTTOBOPSIT Ha
cnenHust Bbrpoc: Koe e oHOBa Hello, KOeTO HayunX Ha CEMUHAPA, U KOETO, aKO 3aM0YHA 1A IpaBsi Cera, Moxe
Jla HAITpaBU roOJIsIMA MOJIOXKUTETHA NPOMSsIHA B paboTaTta Mu?*
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1. Introduction to Coloured Glasses

“Every encounter in our lives has an impact on who we grow to be and how we see the world. Some encoun-
ters might have a bigger impact on us than others, but in every case, we are not exactly the same person after
the encounter. The Coloured Glasses programme uses glasses as an analogy for this: We all wear a pair of
glasses that influences how we see the world. As we grow, our glasses are constantly influenced by the expe-
riences we have in our daily lives. These encounters will then leave various impressions of different sizes and
colours (spots, patterns, etc.) on our glasses.”

1.1. Background

The Coloured Glasses workshops started in 1996 through a Socrates Programme Comenius project partner-
ship of YFU organisations. The aim of the workshops is to allow people to examine their own attitudes towards
their own cultures as well as other cultures. During the workshops the participants are to gain an understand-
ing of issues such as culture and identity, intercultural communication, stereotypes, prejudice, discrimination
and inequality, human rights and responsibility, in order to develop their intercultural and global citizenship
competences. The workshop design is flexible enough to be customised for different age groups, time con-
straints and participants’ specific needs.

Coloured Glasses workshops use the approach and values of Non-Formal Education. They are centred on par-
ticipants’ learning needs, promote peer-to-peer learning, are lively, and engage participants in activities that
allow them to experience some aspects of intercultural interaction in a safe environment. The simulations are
followed by group discussions where the participants can express their feelings and difficulties encountered
during the exercises and relate them to cultural theories introduced by the facilitators. This kind of learning is
called experiential learning, as the participants have the chance to be actively involved in their own learning
and then relate it to different theoretical approaches.” (Colored Glasses Manual 2016, page 6)

1.2. Youth for Understanding

YFU is one of the world’s respected international educational youth exchange organisations. Since 1951, YFU
organisations around the world have exchanged over 260,000 participants. European Educational Exchang-
es - Youth for Understanding (EEE-YFU) is the umbrella for national YFU organisations in Europe and currently
has 29 member organisations. The purpose of EEE-YFU is “to provide individuals with exceptional learning and
growth opportunities both for their own educational benefit and to enable them to break the barriers separat-
ing nations, cultures and beliefs.”(Colored Glasses Manual 2016, p. 7)
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2. How to use the material

Intercultural competences tend to be more and more important in a globalised world. Therefore, intercultural
education is often a part of the curriculum in national education systems. For more tolerant society it is
important to transmit global citizenship competences values to their students. The current handout could

be helpful as a foundation for further reflections or discussions during a workshop for teachers and youth
workers.

The current material is leading you through the process of self-reflection. The different parts of the handout,
as questions and exercises are possible to use before, during or after the workshop. Others may be filled in
afterwards, to further advance your reflection process or you might find them helpful when preparing your
lessons or your work with the students. There is no need to fill in all of them or to do them in the order, and
some of the questions will be the subject of a discussion with the other participants of the course.

This process is thought to be a long-term project and you can maybe find some more useful suggestions after
having tried some new methods with your students. If you are more interested in the topics Intercultural and
Global Citizenship Education, than here you can find also included explanations of terms, which will give you
further information media libarile link....

This material is divided into three blocks. The first block contains worksheets to help you better understand,
analyse and memorize content of the CG workshop topics. These are designed for use during the workshop
and for further independent work. Worksheets in the second block help to improve the subject. To get deeper
knowledge, deconstructing it for yourself and if necessary preparing activities for students or youth. The third
block is auxiliary material based on specific topics.
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3. Worksheets for debriefing

Worksheet 1: Self-analysis beginning of the workshop

What are the first keywords that come to mind when you think about the subject of work-
shop?

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

Describe any specific needs and/or difficulties you’ve already encountered concerning the
subject.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................
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Worksheet 2: Reflection after the simulation

Give an account of situation where you experienced something similar as you did during the simulation.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

Reflect on how you can behave in a situation like that in a classroom environment or in an environment work-
ing with youth.

prised.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................
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Worksheet 3: Implementation in professional life

Analyse why is it so important to talk about these subjects.

Stereotypes, Prejudice, Culture and Identity Intercultural Human Rights
Discrimination & Inequality Communication & Responsibility
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4. Worksheets for self-development

Worksheet 4. Preparation of new/own workshop

Outline the attitudes that you will try to change in approach with working with youth.

Collect at least three different methods from colleagues.
Illustrate how you can combine the collected methods and implement the following values in your lessons
and transmit to your students.
How to understand other perspectives?
How to find out the reason for different behaviour?
How can you hold other cultures in a high regard?
How to promote fair discussions between students?
How to promote diversity and respect of otherness?
Write down the concrete situation where you’d use your gained knowledge.
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Worksheet 5. The new/own workshop subsequently analysation

Evaluate how you succeeded to implement intercultural education and values in your work

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................
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5. Worksheets based on themes

Theme 1: Culture & Identity

When | think of the notion/concept of culture, | think of

Give an account of situations where you have met culture or misunderstandings because of culture before.
In which situation?

In the classroom?

With colleagues?

With students’ parents?

How did you cope with this situation?

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................
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Theme 2: Stereotypes & Prejudice

Explain for yourself the stereotype concept.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

/a S
discrimination

; /
action ,

judgement /

stereotype
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Theme 3: Discrimination & Inequality

Explain discrimination as if you would to your students.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................
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Theme 4: Human Rights & Responsibility

What are the most important rights for you? Try firstly to formulate at least 10 rights without external help.

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

.........................................................................................................................................................................
.........................................................................................................................................................................
.........................................................................................................................................................................

.........................................................................................................................................................................

“To deny people their human rights is to challenge their very humanity.”

- Nelson Mandela, South African civil rights activist
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6. Further literature

1. Compass: MANUAL FOR HUMAN RIGHTS EDUCATION WITH YOUNG PEOPLE

2. Compasito: MANUAL FOR HUMAN RIGHTS EDUCATION WITH CHILDREN

6. UNESCO Guidelines on Intercultural Education

http://unesdoc.unesco.org/images/0014/001478/147878e.pdf

7. Training kit (t-kit) 4: Intercultural Learning

www.training-youth.net
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4. Coloured Glasses Workshops for Students

Coloured Glasses is firmly anchored with the Intercultural and Global Citizenship Education fields.
The Educational Framework consist of our pillars or thematic areas:

Culture & Identity

Intercultural Communication

Stereotypes, Prejudice, Discrimination & Inequality
Human Rights & Responsibility

Knowledge and understanding of as well as reflection about the 4 themes empower you and the
participants in the workshops to become active citizens. Our experienced CG trainers are offering
knowledge, understanding and critical thinking about global, regional, national and local issues and the
interconnectedness and the interdependency of different countries and populations for you students.

Contact your nearest YFU organization and together we will find a solution.

G

intercultural
communication

stereotypes
prejudice
discrimination
& inequality

Coloured Glasses

Intercultural and Global
Citizenship Education I

\

human rights
& responsability
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Own remarks:
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EEE-YFU
European Educational Exchanges

Youth for Understanding

www.yfu.org



